Interests

Interest assessments are derived from the needs for information in educational and career assessment – occupational selection and classification.  Changes in the field of guidance include an increasing emphasis on self-exploration and a focus on expanding career options rather than narrowing them.  There is an attempt to provide evidence of “exploration validity” of such instruments as tools to increase behaviors that promote career exploration.  A focus on sex fairness is also growing – improving the design and interpretation of interest assessments.  Because of institutional and gender differences in occupations, norms are increasingly important and require careful interpretation so as not to perpetuate unfounded segregation.

Instruments use criterion keying of items – identified with particular careers or career paths.


Strong Interest Inventory: 317 items in 8 parts



Parts 1-5:  Like, Indifferent, Dislike



Parts 6-7:  Preference between paired activities



Part 8:
Responding yes/no/? to a set of self-descriptive statements



Scales:  Six General Occupational Themes (broadest scales)




25 Basic Interest Scales (less broad)




211 Occupational Scales




4 new Personal Style Scales




Scales to identify unusual responses and omissions



General Occupational Themes based on Holland’s occupational interest model:




Realistic, investigative, artistic, social, enterprising, conventional



Scores are standardized (M=50, SD=10) from a norming sample of 19,000



Same-sex norms are provided

See Figure 14-2 in Thorndike
Opinions & Attitudes

Attitude assessments derive from problems posed by social psychology—issues related to intergroup relations, public opinion, consumer research and employee relations.  

Attitudes cannot be directly observed, so must be inferred from overt behavior (verbal or nonverbal).  Attitudes are generally referred to as connoting response consistency.

Opinion surveys are often sets of questions that result in specific scores for each item, rather than combined opinion scores.  Responses to each question are tabulated and reported.

Attitude scales generally result in a total score that indicates the direction and magnitude of an individual’s attitude.  A set of items is constructed to measure a single attitude.


Thurstone-Type Scales:  A large number of statements regarding some stimuli are constructed.  A large number of judges are asked to sort each item into 11 categories ranging from least to most favorableness—without expressing their own attitudes.  The median position assigned to the item is its scale value.  The items are distributed randomly on the form and the respondent’s score is the median scale value of the items he or she endorsed.  Interval level scores can be achieved if the final set of items represents equal increments.  


Rating Scales:  A set of items is administered to respondents while the instrument is being developed for pilot data used to select the final set of items.  Items are primarily selected based on internal consistency measures (as well as external).  These are often referred to as “Likert scales” and are graded responses, usually 4-7 ordered categories.  The score is based on a sum or average of all item scores—interpretation is then based on some norm.  Scores are ordinal.

Values

Theories about values and morals are very recent and instruments used to assess values and morals are even more recent.  Theories generally suggest that as individuals mature, their values become coherent, organized, and form a system that is used to make decisions.


Kohlberg’s Moral Judgment Scale: six sequential stages of morality

Respondents are exposed to nine moral dilemmas to which they make a judgment and provide an explanation.


Defining Issues Test (DIT):  issue statements activate moral schemas



Individuals, to some extent, have developed moral schemas 

Personality

Issues in Personality Testing

A lot of personality theories were derived in clinical settings.  Setting is a more significant factor in personality assessment than aptitude or achievement assessment, particularly for clinical patients.  Behaviors measured by personality assessments are also more likely to change over time and in some cases over very little time.


MMPI-2:  565 T/F items; 104 validity, content, and supplementary scales and subscales

10 Clinical scores:  hypochondria, depression, hysteria, psychopathic deviance, masculinity/femininity, paranoia, psychasthenia, schizophrenia, mania, and social introversion



13 Validity scores:  Lie score, items unlikely to be truthfully answered

Infrequency score, carelessness in responding or deliberate malingering

Correction score, excessive defensiveness or self-criticism, or fake-good/fake-bad

Response inconsistency scales

8 scales were developed empirically by selecting items that differentiated between small clinical samples

Scores are provided in T-score metric where a clinically elevated score is 1.5 SDs above the mean (65). 

My sleep is fitful and disturbed.

I believe I am being plotted against.

When I get bored I like to stir up some excitement.

Most people inwardly dislike putting themselves out to help other people.

See Figures 14-4 or 14-6 in Thorndike for other Personality Assessment Profiles

